C S AZAD UNIVERSITY OF AGRICULTURE & TECHNOLOGY, KANPUR .
No.CSUH R} 638 /2026-27 Dated: October 08, 2026

Advt. No. 13/2026

(WALK-IN-INTERVIEW)
Ad-hoc Project (Purely on contractual basis)

Appointments to the following positions are to be made purely on a contractual basis through

walk-in interviews under the Utility Building established at the University: one Medical Consultant
and one Pharmacist at Government Agricultural College, Hardoi; Field Assistants in Fatehpur district
and at the Main Centre, Kanpur; and non-teaching staff under the self-financed scheme at the
College of Agricultural Engineering and Technology, Etawah. Advertisement No. 13/2026 is being
issued for recruitment to these positions. The detailed information is as follows:

Venue for Registration: Utility Building, ABM Classroom. Date of Interview: 23-10-2026
S. | Position No. | Emoluments Essential/ Desirable qualification Age Limit
No. of per month (maximum)

Posts | (consolidated)

A. Government Agriculture College, Hardoi

1. | Medical 01 Rs. 50,000~ | E.Q:-MBB.S Preferably
Consultant Per month Experience: - Experience of working in any | below 57
hospital for more than Five years. years °

2. | Pharmacist 01 *Rs. 15,000/- | E.Q: -10+2(Biology), Diploma in Pharmacy 40 Years

Per month D.Q: - B. Pharma/ D. Pharma

B. UNEP TEEB Agri food - Funded project “True Value Accounting: Making the Economic case for food
systems transformation in India and Kenya” under ICAR-IIFSR, Modi Puram Meerut in collaboration with
AICRP-IFS Kanpur

3. | Field Assistant® 01 Rs. 20,000/~ | E.Q.: Bachelor’s degree in any discipline 40 Years

Per month for | D.Q.: Candidates have relevant Working
15 Months | experience in Natural Organic Faming,

Conventional farming and Agroforestry, along with

experience in survey and Data Collection.

Place of Work: - District Fatehpur and main

center Kanpur

*To appoint for a period of only 15 Months

Terms & Conditions:

1.

A sum of Rs. 600/- per post/per candidate will be charged as processing fee (non-refundable) in cash at
the time of Walk-in-interview.

The interested eligible candidates are invited to participate in Walk-in Interview for the said positions.
The eligible candidates should bring all original certificates and testimonials (for verification) along with
one set required at the time of walk-in-interview. '

- Selected candidates shall not claim regular appointments at this University, as the post is ad-hoc in

nature.

The candidate will have to submit one-month prior notice if he/she desires to leave the present job failing
which, he/she will have to surrender one-month salary in lieu of the notice period. However, hisher
resignation will only be accepted to join other permanent jobs. The candidate will not be allowed to join
another assignment during the tenure.

The appointing authority reserves all rights to terminate services of the candidate in between the
contractual period if he/she fails to perform desired result/output without giving any reason and notice
and the decision of the appointing authority will be final.




10.

1.

12,

13.

14,

The University reserves the right to reject one or all the applications without any reasons thereof.

The Post is purely temporary and will be filled on contractual basis for eleven-months period.
The period of engagement may be extended without further interview subject to the candidate's
satisfactory performance and availability of funds with gap of minimum Seven (7) days in
concurrence of approval of the competent authority of the University. '

The vacancies are purely temporary and on contractual basis. The number of vacancies may be
increased / decreased or cancelled at any time without giving any reason.

T.AD. A will not be paid to Candidate who is appearing for the walk-in-interview.
He/she will not be treated as regular employee of the University and will not be entitled to any GPF or

_ other benefits admissible to the regular employee.

In case of selection, he/she will report Dean/PI for duty within 15 days from the date of the engagement,
failing which his/her engagement will be treated as cancelled, and the offer may be given to the other
candidate in waiting list.

The University reserves the right to cancel the interview at any stage without prior Information.

In case of any dispute, any suits or legal proceedings against the University, the territorial jurisdiction
shall be restricted to District Court at Kanpur City and High Court at Lucknow and Allahabad only.

Corrigendum or Addendum or Cancellation to this advertisement, if any, shall be published only on the
University Website: www.csauk.ac.in and will not be published in the newspapers. Therefore,
candidates are advised to check the University Website regularly.

The interview will be held on above mentioned date at the venue specified in the advertisement.

No separate letter for interview will be issued. Candidates should bring all the relevant documents
pertaining to their educational qualifications, age, and work experience etc. (in original and photocopies)
with a brief biodata and an application on prescribed Application form along with the latest attested
photograph at the time of the interview. Prescribed Application Form is available on university website:
www.csauk.ac.in

Director
Administration & Monitoring

No. & date as above.

Copy forwarded to following for information and necessary action:

WooONONEWONS

G.S.V.M medical college, Kanpur

Atal Bihari Vajpayee Medical University, Lucknow, Uttar Pradesh.

King Georges Medical University, Lucknow.

Uttar Pradesh University of Medical Sciences, Etawah.

Director, Information, Govt. of U.P., Lucknow.

The Comptroller, C.S.A.U.A.T., Kanpur.

All Heads of the Deptt./Sectional Heads, C.S.A.U.A.T., Kanpur. '

Officer In-charge, Agricultural Knowledge Management Unit for uploading on Univ. Website.
Technical Secretary to the Vice Chancellor.

Direétb/

Administration & Monitoring



