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Bid Number: GEM/2021/B/150305%
Dated: 15-09-2021
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Bid Document

1 Bid Details ' %
E - — IPR— . . . et ol AR S h b A
1 Bid End Date/Time 18-09-2021 17:00:00 i 3
| { Bid Opening Date/Time 18-09-2027 17:30:00 B
ﬁ: Bid Life Cycle (From Publish Date) g0 (Days) ; ; i
| Bid Offer Validity (From End Date) 30 (Days) g
Ministry/State Name Uttar Pradesh E ﬁ
| Department Name Agriculture Department Uttar P adesh é :
| Organisation Name Chandra Shekhar Azad University Kanpur a :
E  Office Name | Cs Azad University Of Agriculture Technology 3 ﬁ
i g | Security Manpower Service (Version 2.0) - 3 ;
‘ . _ Office/Commercial/Institutions/ Residential; Unarmed ! ] |
| Security Guard , Security Manpower Service (Version 2.0) - 1§ |
Item Category Office/Commercial/institutions/ Residential; Armed Security a
Guard , Serurity Manpower Service (Version 2.0) - |
Office/Com mercial/institutions/ Residential; Securnty -
Supervisor s
Contract Period 1 Year(s) % ;
M_mlmum Average Anntal Turnover of the 26 Lakh (S) %
Bidder i
| _ I N
| Past Experience of Similar Services Ly :
5_ . es | 11
| required
i | MSE Exemption for Years of Experience and |, % :
| | { Turnover | " !
i | | startup Exemption for Years of Experience |, ' ‘_‘! ;
. | {and Turnover - ¥
{1 Exemption for Years of Experience and |\, : "’

i { Turnover
Experience Criteria,Bidder Turnover, Additional Doc 1
(Requested In ATC) Additional Doc 2 (Requested In
ATC),Additional Doc 3 (Requested in ATC) Additional Doc 4
(Requested in ATC)
¥In case any bidder is seeking e xemption from Experience ! i
Turnover Criteria, the supporting documents to prove his
| eligibility for exemption must be uploaded for evaluation by |

the buyer

1 Document required from seller

1 { Bid to RA enabled No !
i | Time allowed for Technical Clarifications | ¥
i { | .. . - 2 Days ¥
, | | during technical evaluation : | : |
? | | Estimated Bid Value 6391387 s
. { { Evaluation Method Total value wise evaluation 3 § !
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; Additional Specification Documents
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Unarmed Security Guard ( 27 ) | -

Technical Specifications
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| Unarmed Security Guard ( 2)
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27

days in a month :
26

Employment : 12

e Basic Pay
(Minimum daily
wage) : 349

e Provident Fund
(INR per day) : O

e EBU (INR per day)
: 0

e ESI (INR per day) .
11.4 _

e EPF Admin charge
(INR per day) :
45.37

e Bonus (INR per
day) : O

e Non Mandatory
Compliance 1 (in
Rupees) : O

e Non Mandatory
Compliance 2 {in
Rupees) : O

e Non Mandatory
Compliance 3 (in
Rupees) : 0
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Basic Pay

(Minimum daily

wage) : 349

Bonus (INR per

day) : O

EDLI (iNR per day:
: 0

EPF Admin charge

(INR per day) :

45.37

ESI (INR per dav) :

11.34

Non Mandatory

Compliance 1 (in

Rupees) : O

Non Mandatory

Compliance 2 {in

Rupees) : 0

Non Mandatory

Compliance 3 (in

Rupees) : 0

Provident Fund

(INR per day) : 0

Tenure/ Duration of .

Employment : 12
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. __~-=‘£:Lathority in Buyer Organization. Buyer organization is solely responsib’a for the_impact of these C_'?US‘?? ,
1 bidding process, its outcome and consequences thereof including any eccenFrﬁnmty_/ / restriction arising in tne
bidding process due to the.;e ATCs and due to modification of technical spe(:lflcatmn_and / or terms and
conditions governing the bid. Any clause incorporated by the Buyer such as dem_an jnqg Tender Sa.mple, ..

' incorporating any clause against the MSME policy and Preference to make in India mhcy,'mandatmg any‘ﬁra‘nd'
i ~ames or Foreign Certification, changing the default time period for Acceptance of material or payment t{mg.mt—
governed by OM of Department of Expenditure shall be null and void and would not be c_onadered part._o:ri Did. |
i Further any reference of conditions published on any external site or reference to external documents / Ciauses
% i jectl | e against these additional clauses oOr

{ shall also be null and void. If any seller has any objection / grievance agains |

i otherwise on any aspect of this bid, they can raise their representation against the same by using the
;
.
s
"i
i

e
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Representation window provided in the bid details field in Seller dashboard after Iog}ging in as a seller within 4
days of bid publication on GeM. Buyer is duty bound to reply to all such representations and would not be

i sllawed to open bids if he fails to reply to such representations.
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This Bid is governed by the General Terms and Conditions, conditons stipulated i.n Bid and ggrviceﬂ_;-g:y.q;. . ;

' Agreement specific to this Service as provided in the Marketplace. However in Cas€ if any condition specu_fieag 3 |

i General Terms and Conditinns is contradicted by the conditions stipulated in Service Level Agreement, then T wili
over ride the conditions in the General Terms and Conditions.

i S P Rk e AU UL A

in terms of GeM GTC clause 26 regarding Restrictions on procurement from a bidder of a country wr}ich shares a land border ?vith Inz_:lia. any piddrer t‘:i'mmi a Eq;m?iw:fr ;
shares a land border with India wili be eligible to bid in this tender only if the bidder is registered with the_Compgtent Authority. While participating mf.bﬂ. Ei!:li.l 1:3_;{
undertake compliance of this and any false declaration and non-compliance of this would be a ground for immediate termination of the contract and furihes tege. 4l ol

in accordance with the |aws.
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1. Buyer uploaded ATC document Click here to view the file.

Disclaimer

The additional terms and conditions have been incorporated by th_e Buy
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days in a month :
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Tenure/ Duration of -

Employment : 12
Basic Pay
(Minimum daily
wage) : 385
Provident Fund
(INR per day): 0

EDLI (INR per day}

. 0
ESI (INR per day)
12.51

EPF Admin charge

(INR per day) :
50.05

Bonus (INR per
day) : O

Non Mandatory
Compliance 1 {in
Rupees) : O

Non Mandatory
Compliance 2 (in
Rupees) : 0

Non Mandatory
Compliance 3 (in
Rupees) : O
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Security Manpower Service (Version 2.0)
Security Supervisor ( 3 ) ¢
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10.

11.

in CS Azad University of Agriculture and Technology Kanpur

The security guards should be physically fit and strong, mentally alert, trained and preferably in
the age group of up to 45 years. Minimum 10+2 standard educations is a must for the Guards.

All Security Guards should wear clean uniform, shoes, belt, caps, Whistle .and name badges
regularly supplied by the agency. The agency will also provide them lathisf raincoats and torch
lights etc. ﬂ

The particulars of the personal deployed by the agency incliuding their names and addresses
shall be furnished to the security officer along with the testimonials at the timing of joining for
the job. The agency will provide their verified and antecedents character and conduct.

Security guard will have to maintain exemplary discipline and be polite always and work for the

Welfare of the university and will follow the campus rules.
The agency shall maintain records of inward and outward movement of men/women (CSAU,

Employees, and also regulation of guests and visitors), materials and vehicles, ele. After proper
verification of the same and as per instructions given by University security officer.

Materiais or things will be allowed to move outside of campus only with proper gate puss
Issued or endorsed by the security officer / department concerned HOD/ in - charges of the
university, counter signed by the security officer and register must be maintained for the goods
etc. movement.

The security personnel shall be deployed round the clock in 3 shifts at the CSAL campus to
safeguard the premises. One shift will be of 8 hours. The duty hours of the security personnel
will be as: First Shift: 6:00 A.M. To 2 P.M. Second Shift: 2 P.M. To 10 P.M. Third Shift: 10 P.M. To
6 A M.

Security guard or other deployéd by the agency will also restrict consumption of liquor or
smoking or Pan Masala while they will be on duty. The University will empowcr to bar entry of
such personnel of the agency found having consumed Ii__quor,

Security Agency will be fully responsible for any loss of property/ theft on account of negligence
of their duty in the campus and cost of such loss will be paid by the agency

Monthly bills will be paid by RTGS/ check only to the agency and the university will not take any
responsibility to pay salary to the security guards or others. No advance will be paid to the
agency by the University under any circumstances. Any discrepancy in the Bill payment will be
borne by security agency as fault at their part.
The Agency shall be solely responsible for the compliance to the provision of the various labor

and industrial laws, such as, wages, allowances, EPF, ESI. relating to the personnel deployed at

CSA University, Kanpur for any accident caused on and off campus university of the shall not be

liable to bear any expense in this regard.
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. Security guard are strictly Forbidden to take part in any Labor Union activities 'inside the
campus.
13. The Security guard should not be changed at least for a minimum period of one month.
. 14. In case of any theft or piiferages, ioss or other offenses, the agency will investigate and submit a

report to CSAU, Kanpur and maintain liaison with the local Police. FIR will be lodged by the

security agency supervisor wherever, necessary. If need joint enquiry comprising of both the

S |
Hr

parties shall be conducted and responsibility will be fixed. #

15. If any security personnel being on leave / absent , the agency shall ensure suitable alternative
arrangement to make for such absence . To meet such eventualities the agency shall make
provision for the leave reserve.

16. The Agency shall arrange to maintain at security desk/ post, the daily shift- wise attendance
record of the deployed security personnel, showing their arrival and departure time. The agency

shall enclose an attested photocopy of the attendance record with monthly bill.

17. In case of any dispute or differences arising under the term and condition of this agreement, the

same shall be settled by the reference to arbitration by any sole arbitrator to be appointed by

DAM, CSAU, and Kanpur. The provision of Arbitration and Conciliation Act 1996 shall be

applicable.

|

18. The agency shall ensure that water taps/ lights/ ACs will not Left Open/ on after working hours

on normal working days as well as on off days, as the case may be.

19. The agency should may follow the guideline of university the contract may be terminated at any

o

time after 15 days of notice.

20. The Security guard should not béﬁchanged at least for a minimum period of one month.

il
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[ 3.

Eligibility criteria (Documents to be attached: - Absence of the following
criteria shall be treated as Non-Responsive and Rejected)

The bidder must have Vahdim license of PSARA(Private Security Agency Regulation
ACTYCopy to be Enclosed )

The Bidder must have successtully completed works of similar completed assignment as
perfollowing criteria, in last three financial years i.e. Gll 31 March 2021 inf any Govt.
Organization. (Copy to be Enclosed )

Must have annual average annual turnover of minimum Rs. 5 Crore in last 3 financial
vears i.e. till 31 March 2021. (Copyv of the audited Financial Statement of Last three
financial year i.e. till31 March 2021 to be Enclosed)

The agency must have executed similar type of job of deploying at least 30 security
personnel in single work order in any vear during last three years 1.e. till 31 March 2021
(Copy of the proof should be enclosed)

The agency must submit the bankers' solvency certificate in support of the financial
capabilities of minimum Rs. 6 lakhs. (Copy of the proof enclosed )

There should be no case pending with the police and court against the Proprietor/Firm/or
the Company (Agency) (Undertaking to be submitted).

The Agency must not be blacklisted by any organization/ institutions {(undertaking to be
attached)

The bidder shall have the following Registrations made and details of the same be
provided in the Bid: (Copy to be enclosed).

a) EPF Registration along with latest deposit challan and Return as on31.03.2021 (ECR

with Remittance and latest Account slip)

b) ESI registration along with the latest deposited challan and return as on 31.03.2021
¢) PAN card #

d) Valid Service Tax Registration certificate.

are less than the Minimum Wages of the Government and statutory dues as per contract
of Labour act. )

Document should not be more than 100 pages. Page number should be signed by
competent Authorty.

The period of contract will be one year initially from the date of order i1ssued which may
be extended further. subject to performance. The contract can be cancelled without
assigning any reasons by giving one month prior notice on either side.

If any dispute arises. area of jurisdiction will be district court Kanpur nagar.
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relevant category as per GeM GTC with the bid. Under MSE category, only manufacturers for goods and Service
providers for Services are eligible for exemption from EMD. Traders are excluded from the purview of this Policy.
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{ (h). EMD & Performance security should be in favour of Beneficiary, wherever it is applicable.

Beneficiary:

comptrolier csau kanpur

cS Azad University of Agric J
University Kanpur,

"

. (R.n, Singh)

‘ (a). EMD EXEMPTION: The bidder seeking EMD exemption, must submit the valid supporting document for the
l iture Technology, Agricuiture Department Uttar Pradesh, Chandra Shekhar Azad
1

Splitting

| Bid 'splitting not applied.

1 1. The minimum average annual financial turnovergof the bidder during the last three years, ending on 31st
| March of the previous financial year, should.be as indicated above in the bid document. Documentary evidence in s
| the form of certified Audited Balance Sheets of relevant periods or a certificate from the Chartered Accountant [
i Cost Accountant indicating the turnover details for the relevant period shall be uploaded with the bid. In case the
| date of constitution / incorp-oration of the bidder is less than 3-year-old, the average turnover in respect of the :
| completed financial years after the date of constitution shali be taken into account “or this criteria. ;
{ 2. Estimated Bid Value indicated above is being declared solely for the purpose of c uidance on EMD amount and ;
| for determining the Eligibility Criteria related to Turn Over, Past Performance and Project/ Past Experience etc. i
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| This has no relevance or bearing on the price to be quoted by the bidders and is also not going to have any
| impact on bid participation. Aiso this is not going to be used as a criteria in determining reasonableness of
| quoted prices which would be determined by the buyer based on its own assessment of reasonableness and

! based on competitive price_s_received in Bid / RA process.
3 Ppast Experience of Similar Services: The Bidder must have successfully executed / completed at least one

single order of 80 % of the Estimated Bid Value or 2 orders each of 50 % of the Estimated Bid Value or 3 orders

each of 40 % of the Estimated Bid Value for similar service(s) in last three years to any Central / State GOVt
Organization / PSU / Public Listed Company. Copizs of contracts / work orders and documentary evidence of :

cuccessful execution / completion in support of Past Experience of Similar Services along with names, address
o and contact details of clients shall be uploaded with the bid for verification by the Buyer.
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Additiona'l Qualification/Data Required

Geographic Presence: Office registration certificate:uttar pradesh
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